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Procedures within the BocEthic pro-
gramme
The BocEthic programme highlights three key  
procedures that enable action in line with Boccard’s ethical 
principles when faced with a complex ethical situation.

Gifts and Hospitality Procedure
This procedure is a continuation of the BocEthic Code of 
Conduct and sets out the rules governing gifts and hospita-
lity, applicable across all Boccard entities. It was developed 
through collaboration between the Legal, Compliance and 
Insurance Department and all Business Unit Managers, who 
jointly established a spending cap over a rolling twelve-month 
period for any individual, based on the average cost of living 
in the country where the relevant Boccard entity operates. This 
collaboration also enabled the sharing of insights into existing  
practices across Boccard entities worldwide, helping to 
identify necessary adjustments to align practices with the 
procedure.

Procedure for the Boccard Whistleblowing 
System (Safecall)
The procedure for the Boccard professional alerts  
system is designed to support every stage of the  
whistleblowing process. It sets out who can raise an 
alert, what types of behaviour are covered, and which 
parties are involved in the process. It also ensures the  
protection of whistleblowers and other individuals concerned. 
Finally, it explains in practical terms how to submit an alert 
and provides details on how alerts are processed and  
monitored.

Safecall poster,  
in 8 languagess
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Third-Party Ethical Evaluation Procedure
This third-party ethical evaluation procedure aims 
to protect Boccard from the risk of sanctions or  
reputational damage arising from high-risk  
practices by its partners within the context of business  
relationships. The procedure outlines the steps involved in the 
third-party ethical evaluation process:

•�Step 1: identification of third parties, particularly in  
connection with the risk mapping.

•�Step 2: assessment of the integrity of third parties considered 
at heightened risk of corruption, through screening via the 
partner compliance platform.

•�Step 3: procedures for implementing standard and  
enhanced due diligence measures.

•�Step 4: renewal, updating, and archiving of the  
evaluation process.

This procedure also outlines the stakeholders involved in the 
third-party ethical evaluation process and how its effectiveness 
is ensured by Boccard.

Strengthening our Whistleblowing System
Since 2017, the email address bocethic@boc-
card.com, which has been widely shared  
internally, has allowed employees to raise ethical concerns  
without going through the management hierarchy. 
In recent years, Boccard has invested in  
strengthening its whistleblowing system by formalising 
the implementation of an external reporting platform, 
operated by Safecall, one of the leading companies 
in this field.
This platform enables anyone—whether internal 
or external to the company—to report illegal or  

unethical behaviour and incidents, including all matters 
covered in the BocEthic Code of Conduct.
Accessibility:  the platform is accessible to all employees, 
partners, and stakeholders, ensuring broad coverage and 
availability (via both the Boccard internet and intranet).
Identity: Safecall enables individuals to submit 
alerts anonymously, semi-anonymously, or with full  
identification, depending on the level of confidentiality  
desired by the whistleblower.
Languages: this platform is available in all languages 
used by Boccard, ensuring easy understanding and  
access for all users.
Expertise: a specific feature of Safecall is that the  
initial point of contact for each whistleblower is recorded and 

handled by professionals external to Boccard, who specialise 
in receiving alerts. This further enhances trust in the system.
Handling: Safecall will forward the received alert to the 
Legal, Compliance & Insurance Department, which will in 
turn refer it to selected members of the BocEthic Committee, 
depending on the nature of the alert. If the alert concerns a 
member of the BocEthic Committee, that individual will, of 
course, be excluded from the handling of the alert. 
At the beginning of 2025, an automatic reply was set up 
on the bocethic@boccard.com email address to inform any 
whistleblower that professional alerts must now be submitted 
via the Safecall platform.

BocEthic poster, 
in 8 languages
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2024

Number
7 (including 2 alerts received in 2023 that were closed 
in 2024) – 6 alerts concern France and 1 relates to 
international operations.

Nature

7 suspected CFSIs (Counterfeit, Fraudulent and Sus-
pect Items) in the nuclear sector, including 1 broader 
case also involving concerns about managerial prac-
tices in a production workshop.

Processing 7 alerts closed, including 2 confirmed cases of CFSI.

(data as of 13 March 2025)

Redesign and Digitalisation of Our Third-Party 
Ethical Evaluation System
In recent years, we have worked on the redesign and  
digitalisation of our third-party ethical evaluation  
system. This was achieved in 2024: the platform, called 
IndueD, implemented in partnership with the company 
Altares, includes the third parties of Boccard France 
identified as requiring ethical evaluation, based on 
the risk mapping approved on 22 January 2024. The  
platform has been configured accordingly and  
generates a Compliance Score based on the following criteria: 
• �Country indicator 
• �Activity indicator
• �Politically Exposed Person indicator
•Sanctions indicator
• Negative press indicator

Depending on the Compliance Score obtained for a gi-
ven third party, the third-party ethical evaluation procedure  
defines the action plan to be implemented to manage the 
case.

Creation of a Network of BocEthic Ambassadors 
within Boccard Worldwide
A network of BocEthic Ambassadors was established 
within Boccard Worldwide in 2024. Comprising near-
ly 20 members, the network initially contributed by re-
viewing translations of the documents forming the BocEthic  
programme into the seven languages used across  
Boccard. This collaboration continued in early 2025 with 
their awareness training on the BocEthic programme and 
their involvement in rolling out a poster campaign across all 
Boccard sites worldwide. The campaign includes one poster 
explaining the BocEthic programme and another dedicated 
to Safecall, featuring a QR code that provides direct access 
to the whistleblowing platform.

BocEthic poster and Safecall poster, displayed at our sites in France and 
internationally

Awareness of the BocEthic Program
In 2024, we began rolling out our BocEthic programme 
by raising awareness among the BocLeadership-
Team, the extended management committee, during the  
Boccard Convention held in September 2024. All members 
of the BocLeadershipTeam present at the convention  
received a briefing on the BocEthic programme delivered 
by Boccard’s Legal, Compliance & Insurance Director and 
88.88% of them (40/45) took part in a quiz to test their 
knowledge, achieving a success rate of 84.38%.

During the last quarter of 2024, individuals responsible for 
receiving and handling alerts on the Safecall platform were 
trained in the proper use of the system.

All Boccard employees worldwide with a company 
email address were made aware of the BocEthic  
programme through an emailing campaign launched on 23 
December 2024, signed by Executive Management. This 
communication is being followed up with regular reminders 
in France and internationally.

At the beginning of 2025, the BocEthic Ambassadors 
were briefed on the BocEthic programme as part of their  
involvement in launching the poster campaign to promote 
the initiative.

Since 2022, our BocEthic system has been included in the 
onboarding process for new employees.

Monitoring of professional alerts at Boccard in 
France – as of 31 December 2024

The BocEthic Committee, the ethics governance body wit-
hin the Boccard group of companies, is composed of 
the Legal, Compliance & Insurance Director, the Hu-
man Resources, Communication and CSR Director, the  
Operational Excellence Director, the Finance Director, and 
the Purchasing Director.

BocEthic Committee Report  
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On 21 October 2024, the committee reviewed progress 
and outlined areas for improvement in the BocEthic pro-
gramme. It approved the updated core documents of the 
programme, the digitalisation of the BocEthic system, a 
new logo for the initiative, and the creation of an inter-
national network of BocEthic Ambassadors. The committee 
also reviewed the ethics-related topics addressed during 
the 2024 Convention.

2. Information systems 
Protection of Personal Data and Infor-
mation Systems Security

In 2024, we continued our compliance efforts by  
reviewing our documentation (including the processing regis-
ter, policies, and procedures) and by securing our contracts 
with subcontractors through the adoption of appropriate 
GDPR (General Data Protection Regulation) clauses.

We also developed a contractual standard on  
cybersecurity and personal data protection for our 
subcontractors, in coordination with the Information Systems 
Security Manager. 

 We initiated a data mapping process, including personal 
data, with the aim of conducting a risk analysis and pro-
ducing a Privacy Impact Assessment (PIA).

Training and Awareness on Information  
Systems Security
In 2024, our Digital Department developed a  
comprehensive training programme on information  
systems security for all employees with a Boccard IT profile. 
This training, consisting of six different modules, is managed 
through the MetaCompliance platform and was offered on 
an elective basis to our employees in 2024.

Strengthening of Information Systems  
Security
Multi-Factor Authentication has been reinforced to  
enhance the security of our information system.

In 2024, Microsoft Intune was deployed to ma-
nage and secure devices and applications across the  
organisation, enabling centralised management of security  
policies. Security baselines were implemented to enforce  

Training Modules 
Extent of 

 the target  
audience 

Participation 
rate

Physical Security (Extended 
Languages) (3) v1.0 484 26,28 %

Password Safety (Extended 
Languages) (3) v1.0 524 28,45 %

Malicious Software (Extended 
Languages) (3) v1.0 580 31,49 %

Internet Security (Extended 
Languages) (3) v1.0 629 34,15 %

Information Security (Extended 
Languages) (3) v1.0 691 37,51 %

standardised security configurations, thereby ensuring  
enhanced protection against potential threats.

At the end of 2024, the Legal, Compliance &  
Insurance Department and the Information Systems Security  
Manager began preparing an insurance tender with two 
brokers for Cyber Liability Insurance.

Our IT teams ensure the implementation and  
monitoring of our identification and password  
management policies, while also safeguarding systems 
through the management of firewalls and antivirus solutions. 
 
In addition, our physical security procedures include monito-
ring access to premises as well as managing alarm systems 
and site closures.

Action plan
•�Continue raising employee awareness through  

regular initiatives, particularly by introducing e-learning  
sessions. 

•�Continue engaging the BocEthic Ambassadors network 
across Boccard Worldwide to strengthen the rollout of the 
BocEthic program.

•�Continue the ethical evaluation of third parties via the 
IndueD platform and implement action plans based on 
each third party’s Compliance Score.
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Goal
Bringing our company values and our mission — Boccard Life 
& Energy Solutions: Caring for People and Planet — to life by 
contributing to our ecosystem and supporting, in particular, 
promising young people and those in vulnerable situations.

Key actions 
Boccard values

Boccard Endowment Fund
Boccard has chosen to direct its social investments towards promising young people and 
vulnerable individuals, in line with its mission ‘Caring for People and Planet’.

Scholarships 
The primary purpose of our Endowment Fund is to help finance the higher education of 
deserving young people. The selected students have earned their baccalaureate with honours 
and meet the financial eligibility criteria for a government scholarship (1).

These young people mainly come from four partner institutions: the National  
Institute of Applied Sciences in Lyon (INSA Lyon), École La Mache, MADE IN  
Sainte-Marie Lyon, and ECAM LaSalle.

Acting as a genuine social mobility lever, the Fund awards a scholarship to each 
student. In addition, every student is mentored by a volunteer Boccard employee 
who helps them succeed in their studies and supports their integration into the  
professional world — through internships, networking opportunities, career guidance,  
interview preparation, and more.

Since 2017, Boccard has supported more than 330 students in this way. 

Undertake with
AUDACITY AND TENACITY

Commit with 
PASSION

Build with
RELIABILITY

Strive for
EXCELLENCE

Encourage
COMMUNICATION

Evolve with
RESPECT

Evolve with
AGILITY Launch evening for the 2024/2025 Boccard Scholarship cohort, with some of our mentors and mentees  

attending in person and others joining via Teams.
(1) CROUS : Centre Régional des Œuvres Universitaires et Scolaires

United Nations 2030 Sustainable Development Goals (SDGs)
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Professional integration and support for 
vulnerable individuals 
We support Le Foyer Notre -Dame des  
Sans-Abri, an organisation that runs initiatives  
promoting professional reintegration and provides  
assistance to isolated individuals — both men and  
women — as well as families facing severe hardship. 
Boccard regularly takes part in one of the associa-
tion’s initiatives, “Les Arbres de la Solidarité” (“Trees of  
Solidarity”): the charity invites companies to contribute  
financially by purchasing trees, which are then planted across 
the Greater Lyon area.

CLEF
Isolated women facing extreme hardship, along with their  
children, are housed at CLEF — the Centre and  
Housing for Women and Children in Lyon. With over 
50 housing units, an on-site nursery, and tailored  
professional support, CLEF is dedicated to helping these 
women rebuild their lives and reintegrate into society, 
with the ultimate aim of regaining full independence. 
The association Notre-Dame des Sans-Abri, which runs the 
initiative, enabled our Endowment Fund to provide financial 
support to CLEF alongside other partner companies.

Boccard is also one of the 22 founding members of  
L’Entreprise des Possibles, a collective of companies from 
the Greater Lyon area whose mission is to support the  
reintegration of disadvantaged individuals into society.

Ima basse def

Partnerships with Schools 
Since 2015, Boccard has been one of the major spon-
sors of the National Institute of Applied Sciences (INSA). 
We share a close connection with this prestigious school 
— many of our employees are alumni — and it is  
located just a short distance from our headquarters in  
Villeurbanne.
As such, Boccard supports INSA’s major  
initiatives through its Foundation. In 2024, we decided to  
sponsor the ‘Energy Engineering’ cohort, accompanying 
its 60 students throughout their three-year academic 
and professional journey. This includes hosting thematic  
conferences, organising visits to our workshops, job  
dating sessions, and various events throughout the year, etc.
In 2024, we also contributed to the funding of a new building 
and the language laboratory at École La Mache.
We have long supported the INSA Sports Office, 
which in turn helps us organise an annual rugby  
tournament — the Boccard’s Cup — featuring men’s,  
women’s, and mixed teams. The event brings together around a  
hundred students, mainly from engineering schools, along 
with several Boccard rugby teams.

120 participants took part in the 9th edition of the Boccard’s Cup in 2024

LOU Rugby jersey featuring the Boccard logo

Energy Engineering cohort event with students and Boccard representatives 

Sports Sponsorship
In 2024, Boccard partnered with LOU Rugby to become a 
Major Sponsor of the Men’s Elite Team. This initiative serves 
three main goals: to support the 30 young athletes in their 
pursuit of sporting excellence, to assist them in their academic 
development, and to help them prepare for their professional 
integration.
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Partnerships and Engagement with the  
Student Community 

Promoting engineering and technical careers 
to female students 
In 2024, Boccard identified over 20 female  
employees eager to share their experiences as engineers or  
technicians with female student audiences. Boccard’s  
professions are traditionally seen as male-dominated, and 
we  are committed  to  showing that these careers offer  
fulfilling opportunities to everyone — regardless of gender. 
Boccard has become a partner of the association Elles 
Bougent, which aims to connect young women with  
female engineers and technicians, offering open and honest 
discussions about their career paths and day-to-day work. 
The goal is to inspire and introduce girls to the full breadth of 
scientific and technological fields . 

Internships & Work-Study Opportunities
For many years, we have established partnerships 
with various schools and offered internships and 
work-study programmes to help young people  
prepare for their professional careers. Around 70  
interns and apprentices are welcomed and trained each 
year in France: we call them BocStudents.

Since 2024, our BocStudents have benefited from 
a dedicated induction day, including a company  
presentation, an introduction to our various professions,  
interactive activities, and a convivial moment to connect. 
For the 2024/2025 cohort, we are also launching a 
Career Advice Day in May, which is expected to bring  
together around forty young people — including our interns,  
apprentices, and recipients of Boccard scholarships.

BocStudents visiting a workshop

Our sites also regularly open their doors for workshop visits, 
whether for students or employees’ families — as seen here 
in Portugal.

Family Day in Portugal.

Support for Career Changes and  
Recruitment: a Win-Win Approach
In November 2024, Boccard launched its  
Individual Operational Preparation for Employment (POEI)  
programme, aimed at recruiting individuals undergoing 
career changes and training them for roles as orbital welding  
operators and piping operators. 

Our goal? To recruit 12 future employees — 6 for  
Boccard and 6 for Ponticelli, the company we are  
partnering with on the Georges Besse 2 uranium  
enrichment plant extension project at the Tricastin site.

Over one hundred candidates were pre-selected by France 
Travail, with around 80 gathering at the joint workshop 
in Pierrelatte for a group presentation on the roles and  
companies involved, followed by individual recruitment  
interviews.

A total of 25 candidates were shortlisted and  
subsequently assessed in practical situations. The 12  
selected individuals then completed a four-month  
practical and theoretical training programme  
before joining our teams on fixed-term contracts at the  
beginning of the second quarter of 2025. 

Boccard has already recruited nearly a hundred 
people through similar schemes in partnership with  
organisations such as France Travail since 2012. This  
commitment helps meet our recruitment needs in a context 
of strain within the nuclear sector, where there is a  
shortage of qualified personnel, while also providing training for  
jobseekers to enter the industry.
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Solidarity initiatives at our sites
Romania: Boccard Romania partnered with an  
organisation supporting underprivileged children. For  
Christmas, the charity launched the ‘Letters to Father  
Christmas’ initiative, collecting heartfelt letters written by the  
children. The Boccard team took part by donating toys and 
books from the children’s wish lists, helping to bring a moment 
of joy to their festive season.

Mexico: the company made a donation to the  
Soffy Foundation, which provides comprehensive support 
to families of children and teenagers affected by cancer 
and degenerative chronic illnesses. The Boccard Meura  
Mexico team prepared care packages for 30 young 
people, each containing a book, comfortable sportswear 
for dialysis sessions, and a letter from every team member.  

A young boy, accompanied by his mother, came to share 
his journey of living with the illness. This moment offered an 
opportunity to better understand and feel empathy for all 
those living with illness on a daily basis, whether directly 
affected or supporting a loved one. The project also included 
raising awareness about the importance of nutrition.

Dunkirk: Boccard provided financial support for the 2024 
Leader Open Paragolf Championship, an event that  
celebrates diversity and highlights the talents of all  
participants.

Action plan
• �Continue the partnerships established through the  

Endowment Fund.
• �Encourage as many employees as possible to get  

involved in solidarity initiatives.
• �Encourage all Boccard sites to support solidarity  

initiatives.

Participants in the POEI programme
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Indicators  

Social - Safety First
Health & Safety (1) Units 2023 France 2024 France 2023 World 2024 World
Proportion of sites where a health and safety risk assessment for employees has been carried out % 100 100 100 100 
Total occupational accidents (with and without lost time) Number 49 36 68 51
Occupational accidents with lost time Number 7 8 20 18
Occupational accidents without lost time Number 42 28 48 35
Working days lost due to occupational accidents (2) Number 395 497 813 537
LTIR: Number of lost-time injuries per million hours worked (3) Number/Millions of hours worked 3.67 4.12 4.23 3.33 
TRIR: Number of reported accidents per million hours worked Number/Millions of hours worked 25.69 18.52 0.17 0.10 

FR3: Number of reported and minor accidents per million hours worked Number/Millions of hours worked 28.84 23.67 ND ND

Occupational accident frequency rate: Average number of lost-time accidents per 1,000 employees Number/millier de collaborateurs 5.87 6.59 6.77 2.08

Severity rate (SR): Number of lost working days per 1,000 hours worked Number/Thousands of hours worked (1) 0.26 0.2 14.39 9.79

Disability severity index: Total permanent disability rates per 1,000 hours worked % / Thousands of hours worked 0.26 0 ND ND

(1) Boccard employees and temporary agency workers – (2) Excluding occupational diseases. 
(3) Boccard’s Safety and Prevention Policy clearly states that the objective is zero accidents. We also monitor our safety performance against an industry benchmark, the CTNA (National Technical Committee “A” – metallurgy industry); this CTNA frequency rate (TF1) was 15.5 for the most recent period available 
(2021).

Social - our employees
Workforce Units 2023 France 2024 France 2023 World 2024 World
Total employees (permanent and non-permanent contracts) Number 1,385 1,508 2,351 2,568
Employees with a permanent contract Number 1,298 1,414 2,077 2,263 
Employees with a non-permanent contract Number 87 94 274 305
Employees with another type of contract Number 160 133 369 369
Women (permanent and non-permanent contracts) Number 242 286 424 485
Men (permanent and non-permanent contracts) Number 1,143 1,222 1,927 2,083
Proportion of women in the total workforce % 17 19 18 19
Proportion of men in the total workforce % 83 81 82 81
Employees identifying as another gender (1) Number 1 1 1 1 
Employees under 20 years old (2) Number 19 16 ND ND 

Employees aged 20 to 29 (2) Number 268 186 ND ND 

Employees aged 30 to 39 (2) Number 416  334 ND ND 

Employees aged 40 to 49 (2) Number 350  310 ND ND 

Employees aged 50 and over (2) Number 332  294 ND ND 

Managerial employees (2) Number 545  560 ND ND 

Non-managerial employees (2) Number 840 808 ND ND 

Employees with a permanent contract working full-time Number 1,257 1,365 ND ND 

Employees with a permanent contract working part-time Number 41 49 ND ND 

Employees with a non-permanent contract working full-time Number 85 93 ND ND

Employees with a non-permanent contract working part-time Number 2 1 ND ND

(1) Self-declared by those concerned – (2) as at 31/12, excluding LLT and MD Energies companies.

Workplace well-being
Absenteeism rate % 4.82 5.24 (1) ND ND 

Turnover rate (2) % 24.40 22.40  26.60  28.70 
(1) As of 30/09/2024, excluding LLT and MD Energies.  
(2) [(Number of departures during the year + Number of arrivals during the year)/2] / workforce as of 31 December  

- : data not applicable / ND: data not available / 0: data collected and equal to zero 	 This table of indicators will be expanded in the next reporting cycle.
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Indicators
Training and career management Units 2023 France 2024 France 2023 World 2024 World
Employees who received an individual performance review (1) % 70 ND ND ND

Total hours of training delivered (mandatory and non-mandatory) (2) Number 36,784 29,149 ND ND

Average training hours per trained employee (permanent and non-permanent contracts) (2) Number ND 4.8 ND ND

(1) Exclusing LLT and MD Energies - (2) Boccard France (previously Boccard SA and 2c2i)

Value sharing
Average full-time equivalent (FTE) base salary (1) € 3,529 3,706 ND ND

Median total annual compensation of all employees (2) € 38,805 40,156 ND ND

Total payroll (3) € 61,905,349 65,191,661  -  - 
Proportion of employees receiving a variable component of remuneration (4) % 66 66 ND ND

Proportion of employees with a variable remuneration component based on non-financial performance criteria (5) % 62 62 ND ND

Proportion of direct employees covered by a living wage benchmark analysis % ND 100 ND 58.72
Proportion of direct employees paid below the living wage % ND 0 ND ND

(1) Study based on gross monthly base salary plus seniority bonus, recalculated as full-time equivalent in the case of part-time work, excluding apprentices and employees on long-term sick leave. Excluding LLT and MD Energies. (2) Excluding LLT and MD Energies companies; (3) Boccard France (formerly Boccard SA), 
ARKADIA Ingénierie, 2c2i, Betsi, OPTIM Technologies, Prism International. Excluding LLT and MD Energies. (4) Bonuses received. Excluding LLT and MD Energies companies; (5) Bonuses received excluding performance-based bonuses and objective-related bonuses. Excluding LLT and MD Energies.

Diversity, inclusion and anti-discrimination 
Nationalities of employees (1) Number 36 46 ND ND

Proportion of women in executive leadership positions (Executive Committee) (2) % 14.3 0 0 0
Proportion of women in senior management – Extended Management Committee (BocLeadership Team) (3) % 17.4 13.6 9.3 8.9
Proportion of employees with a disability (4) (5) % 5.06 5.15 ND ND 

Number of employees on apprenticeship contracts (4) % 70 73  -  - 
Proportion of employees under 20 years old (4) % 1.37 0.86 ND ND 

Proportion of employees aged 55 and over (4) % 14.4 13.1 ND ND

Number of managers trained on diversity, equity and inclusion (DEI) issues (5) Number 20 45 ND ND

Proportion of employees from a minority or vulnerable group (woman, employee with a disability, employee over 55) 
within the Extended Management Committee (BocLeadership Team) % ND 41 ND 39

(1) for permanent and fixed-term employees of Boccard SA, renamed Boccard France in 2024; (2) No females among the 6 Executive Directors; (3) 43 members in 2023 and 45 members in 2024; (4) excluding LLT and MD Energies; (5) measured in beneficiary units relative to the eligible workforce

Gender equality in the workplace
Gender equality index score – three companies concerned – Boccard France Number 77 76 ND ND 

Gender equality index score – three companies concerned – ARKADIA Ingénierie Number 84 95 ND ND 

Gender equality index score – three companies concerned – 2c2i Number 88 91 ND ND 

Average full-time equivalent base salary – Men (1) (2) € 3,450 3,633  -  - 
Average full-time equivalent base salary – Women (1) (2) € 3,628 3,801  -  - 
(1) study based on gross monthly base salary, recalculated as full-time equivalent in the case of part-time work; (2) excluding LLT and MD Energies

Social dialogue
Proportion of companies with a Social and Economic Committee (CSE) (1) % 100 100  -  - 
Proportion of employees covered by a collective agreement % 100 100  -  - 
Number of collective agreements signed and renewed – in force at year-end (2) Number 13 13  -  - 
Proportion of collective agreements related to remuneration (2) % 38 38  -  - 
Proportion of collective agreements related to working conditions (2) % 23 23  -  - 
Proportion of collective agreements related to health and safety (2) % 23 23  -  - 
Proportion of collective agreements related to training and career management (2) % 8 8  -  - 
Proportion of collective agreements related to restructuring (2) % 0 0  -  - 
Proportion of collective agreements related to other topics (2) % 8 8  -  - 

- : data not applicable / ND: data not available / 0: data collected and equal to zero	 This indicator table will be expanded in the next reporting cycle.

(1) Proportion of companies meeting the criteria for establishing a Social and Economic Committee (CSE) and having effectively implemented it; (2) Boccard France, formerly Boccard SA 
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(1) The 2023 reporting did not cover all the sites. The 2024 reporting accounts for 70% of French sites in 2024. Goal of 100% by the end of 2025.

Environment
Risk assessment Units 2023 France 2024 France 2023 World 2024 World
Proportion of our plants assessed for specific environmental risks % ND 100 ND 70 

Environmental management system – certification (1)
Proportion of entities certified ISO 14001 % ND 5 ND 11 
ISO 14001 - certified entities Number 0 1 (2) 3 4 
MASE - certified entities Number 3 3  -  - 
(1) Environmental impact studies (biodiversity and sensitive natural areas, technological risks, water); (2) LLT

Climate change mitigation

Global GHG emissions tCO₂e 44,938 ND  - ND 

Scope 1 GHG emissions tCO₂e 1,309 ND  - ND 

Scope 2 GHG emissions (location-based methodology) tCO₂e 101 ND  - ND 

Scope 2 GHG emissions (market-based methodology) tCO₂e ND ND  - ND 

Scope 3 GHG emissions tCO₂e 43,528 ND  - ND 

Upstream Scope 3 GHG emissions tCO₂e 42,542 ND  - ND 

Downstream Scope 3 GHG emissions tCO₂e 986 ND  - ND 

Indirect GHG emissions from transport (Scope 3) tCO₂e 3,237 ND  - ND 

Indirect GHG emissions from purchased goods (Scope 3) tCO₂e 40,291 ND  - ND 

Indirect GHG emissions from sold products (Scope 3) tCO₂e ND ND  - ND 

Other indirect GHG emissions (Scope 3) tCO₂e ND ND  - ND 

Sites independently measuring their GHG emissions (2) Number 0 0 0 0

Number of sites with a science-based decarbonisation trajectory Number  -  -  -  - 
CDP climate score Note  -  - C C 
(1) Due to a lack of data, we were unable to calculate them – (2) Measurements carried out centrally; the 2024 global carbon footprint is still being calculated at the time of this report’s publication 

Energy management
Total energy consumption kWh 3,100,293 3,109,206 ND ND 

Electricity consumption kWh 1,916,785 1,683,939 ND ND 

Gas consumption kWh 1,183,508 1,374,531 ND ND 

Fuel oil consumption kWh ND ND ND 5,792 
Purchased renewable energy consumption kWh 0 0 0 0 
Self-generated renewable energy consumption(3) kWh ND 50,736 (1) ND ND 

(1) Boccard Process Vessels

Waste management 
Quantity of waste (1) tonnes ND 3,475,64 ND ND 

Quantity of scrap metal waste tonnes ND 53.80 ND ND 

Quantity of paper and cardboard waste tonnes ND 63.95 ND ND 

Quantity of plastic waste tonnes ND 0.90 ND ND 

Quantity of grade A wood waste tonnes ND 0.09 ND ND 

Quantity of grade B wood waste tonnes ND 0.21 ND ND 

Quantity of glass waste tonnes ND 48.52 ND ND 

Quantity of biowaste tonnes ND 1.37 ND ND 

Quantity of residual waste tonnes ND 68.37 ND ND 

Quantity of hazardous waste tonnes ND 2.23 ND ND 

Quantity of recycled waste tonnes ND 3,236.20 ND ND 

Quantity of recycled waste tonnes ND ND ND ND 

Indicators

- : data not applicable / ND: data not available / 0: data collected and equal to zero 	 This indicator table will be expanded in the next reporting cycle.
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Indicators
Water management Units 2023 France 2024 France 2023 World 2024 World
Total water consumption m3  2,886  3,243 ND ND 

Biodiversity
Sites located in a protected area Number ND 0 ND ND 

Sites located near protected areas Number ND 0 ND ND 

Proportion of sites that have carried out a biodiversity assessment % ND 100 ND ND 

Actions taken in favour of biodiversity Number  1 1 2  2

Circular economy
Proportion of recycled steel used in the solutions sold (1) % ND ND ND ND 

Weight of single-use plastic packaging (stretch film, adhesive tape, strapping, etc.) (2) tonnes ND 95 ND ND 

Proportion of recycled packaging in production consumables % ND ND ND ND 

Proportion of recyclable packaging in production consumables % ND ND ND ND 

Proportion of pallets certified FSC or PEFC % ND ND ND ND 

Products covered by a life cycle analysis Number ND ND ND ND 

(1) A certain percentage of the steel purchased is recycled, but the exact figure is not precisely determined; (2) Incomplete (only sites with monitoring are included)

Awareness
Proportion of the BocLeadership Team made aware of the causes and consequences of climate change %  - 100  - 100 

Sustainable solutions
Proportion of low-carbon solutions offered to clients % ND ND ND ND 

Responsible purchasing
Risk assessment
Proportion of buyers trained in responsible purchasing (1) % ND ND ND ND 

Proportion of buyers made aware of the Boccard Code of Conduct (2) % ND 100 ND 100 
Proportion of strategic suppliers assessed on their CSR approach (3) % 100 (3) 100 (4) ND ND 

Proportion of strategic suppliers declaring the implementation of a CSR approach (3) % 44 53 ND ND 

Proportion of strategic suppliers with a certified/labelled CSR approach (3) % 11 23 ND ND 

(1) Some of them were trained in 2021, but individual tracking is not possible; (2) Includes the 26 buyers based in France and the 30 based internationally; (3) 2023: suppliers defined as the 100 largest by turnover; 2024: external providers defined as those with turnover exceeding €100,000

Human rights and business ethics
Number of employees trained on human rights and business ethics Number  - 972  - ND 

Number of employees who have signed the ethics charter Number  - 972 - ND 

Reports related to business ethics received through the whistleblowing procedure Number ND ND 5 7 
Confirmed incidents related to corruption Number 0 0 0 0 
Confirmed incidents related to information security Number 7 2 10 3

Societal
Community engagement
Social or environmental sponsorship actions carried out Number 4 5 ND ND 

Employees involved in social or environmental sponsorship actions (1) Number 42 40 ND ND 

(1) Mentors of the Scholarship programmes of the Endowment Fund 

CSR
Ecovadis assessment (1) Score  -  - 61 /100 pending 
(1) Latest available score valid until Feb. 2024: 2022 data, assessed in 2023

- : data not applicable / ND: data not available / 0: data collected and equal to zero	 This indicator table will be expanded in the next reporting cycle.
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